
Port of San Francisco
Pier 80 Mooring and

Berthing Improvements

Contract No. 2871
April 2, 2025
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1. Welcome & Introductions – Tim Leung

2. Project Overview – Noel Aquino, Max Argo

3. General Information, Contractor Qualifications, Safety – 
Tim Leung

4. LBE Program Requirements – Melinda Kanios

5. OLSE – Anna Liu

6. OEWD – Joyce Wong

7. Bid Documents – Tim Leung

8. Questions
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Please put in the chat or email the Project Manager 
at noel.aquino@sfport.com
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 Name 

 Company 

 Email 

 Prime or Sub

mailto:noel.aquino@sfport.com


 Goal of the project is to improve the mooring and 
fendering system located on the East and North 
Berths at Pier 80

 Base Bid Scope of Work (East Berth)
 Demo of existing fendering system and salvage of foam 

fenders, demo of wood piles and bull rail
 Demo of abandoned utilities in conflict of new fender locations
 Installation of new reaction walls and fenders
 Installation of new bollards
 Repair as necessary of existing bollards

 Engineer Est. Base Bid: $2,900,000
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 Alternate Bid Item Scope of Work (North Berth)

 Demo existing fendering system; wood piles and bull rail
 Demo abandoned utilities in conflict of new fender locations
 Relocation of existing water meter for 
 Installation of new reaction walls and fenders
 Installation of new bollards
 Repair as necessary of existing bollards

5



June 2023 Aerial 
Image



June 2023 Aerial 
Image





Bid Form (Spec 00 41 00)
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Bid Item 
No. Bid Item Description Estimated 

Quantity Unit* Unit Price Extension

1
Demolition including Transport and Disposal of 
Existing Piles, Timber Fendering System, Bull 
Rail, and Utilities at East Berth

1 LS $ _______________

2
Demo and Salvage Temporary Foam Fender 
System at East Berth 5 EA $ _______________

3

Procurement and Install of New Fenders, 
Reaction Walls and Associated Hardware at East 
Berth

15 EA $ _______________

4 Procurement and Installation (N) 225MT 
Mooring Bollards at East Berth

8 EA $ _______________

5 Mobilization 1 LS N/A $ _______________

6
Repair of Existing Bollards and areas around 
Fender Reaction Installations 1 AL $100,000 $100,000

7 Partnering 1 AL $ 20,000 $ 20,000

TOTAL BID PRICE $ ______________
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Alternate Bid Items Schedule

Alternate 
Bid Item 

No.
Alternate Bid Item Description Estimated 

Quantity Unit* Unit Price Extension

A1

Demolition including Transport 
and Disposal of Existing Piles, 
Timber Fendering System, Bull 
Rail, and Utilities at North Berth

1 LS $ ______________

A2
Relocation of (E) Water Meter

1 LS $ ______________

A3

Procurement and Install of New 
Fenders, Reaction Walls and 
Associated Hardware at North 
Berth

12 EA $ ______________

A4

Procurement and Installation (N) 
225MT Mooring Bollards at 
North Berth 9 EA $ ______________



• Advertisement Date   March 25, 2025

• Optional Pre-Bid Meeting  April 2, 2025

• Bid Due/Opening   April 14, 2025

• Award of Contract   May 13, 2025

• NTP, Construction Start  August 2025

• Substantial Completion  August 2026 (365 day duration)
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• Contractor to coordinate work schedule with Port’s Pier 
80 Tenants. Contractor’s work shall not impede Tenant 
operations.

• TWIC required to access aprons during days when Pier 
80 tenants are actively operating.

• Section 01 57 20 – Environmental Requirements for 
Construction in Water Bodies Adjacent to or in San 
Francisco Bay

• Pile demo work to be completed during in-water work window 
from June 15 – November 30
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1. CEQA Categorical Exemption Determination filed June 4, 2021 (2021-003773ENV) 
and Port Engineering & Facilities Maintenance Directive 2021-01.

2. Port of San Francisco, Portwide Maintenance Program Manual, updated January 
2024.

3. San Francisco Bay Conservation and Development Commission Permit No. 
M1977.017.21 (Amendment 21) Extension of the Port General Maintenance Permit 
No. M1977.017.19.

4. San Francisco Bay Regional Water Quality Control Board Programmatic Section 401 
Certification and Water Quality Certification Order R2-2016-0039 for the Port of San 
Francisco, Maintenance Program, San Francisco County, dated September 22, 2016, 
and the Administrative Extension of Order R2-2016-0039, dated April 12, 2024.

5. US Army Corps of Engineers Regional General Permit (RGP22), Permit No. 2015-
00016S, dated December 15, 2016. Contractor may not proceed with in-water work 
until Port obtains and provides new US Army Corps of Engineers in-water 
authorization.



• Optional site visit today, 4/2/25 from 11:00am to 12:00pm.

• 401 Cesar Chavez St, San Francisco, CA 94124 

 (intersection of Cesar Chavez and Maryland St.)
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14B LBE
Program 

& 
Resources

San Francisco aims to promote policies that 
stimulate fair and equitable involvement of local, 
economically disadvantaged businesses through 
Chapter 14B.

CMD certifies local businesses and implements 
the City’s mandate to include LBEs on City 
contracts.

CMD Attachment 1 for Construction Contracts
CMD Attachment 1 - 07.01.24 (sf.gov)

Monthly Workshop
Register 1st or 2nd Wednesday of each month
Contract Monitoring Division | San Francisco (sf.gov)

CMD Certification Unit
Apply to become an LBE or find an LBE to work with
14B Local Business Enterprise (LBE) Program | San 
Francisco (sf.gov)

https://www.sf.gov/sites/default/files/2024-06/CMD%20Attachment%202%20-%2007.01.24%20Fillable.pdf
https://www.sf.gov/departments/contract-monitoring-division
https://www.sf.gov/14b-local-business-enterprise-lbe-program?_gl=1%2A1uzrzde%2A_ga%2ANjgwOTAwMjczLjE2NTEyNTYzODY.%2A_ga_BT9NDE0NFC%2AMTcyNzk2ODkxNS4yOTkuMS4xNzI3OTY5NDI0LjAuMC4w%2A_ga_63SCS846YP%2AMTcyNzk2ODkxNS4yOTQuMS4xNzI3OTY5NDI0LjAuMC4w
https://www.sf.gov/14b-local-business-enterprise-lbe-program?_gl=1%2A1uzrzde%2A_ga%2ANjgwOTAwMjczLjE2NTEyNTYzODY.%2A_ga_BT9NDE0NFC%2AMTcyNzk2ODkxNS4yOTkuMS4xNzI3OTY5NDI0LjAuMC4w%2A_ga_63SCS846YP%2AMTcyNzk2ODkxNS4yOTQuMS4xNzI3OTY5NDI0LjAuMC4w


14B Applies to this Bid in 3 ways

The picture can't be displayed.

BID DISCOUNT 
CMD CERTIFIED LOCAL 

BUSINESSES ARE ELIGIBLE TO 
RECEIVE A BID DISCOUNT

The picture can't be displayed.

SUBCONTRACTING 
REQUIREMENT

 LOCAL BUSINESSES MUST BE 
LISTED FOR A CERTAIN 

PERCENTAGE OF 
SUBCONTRACTING 
OPPORTUNITIES 

The picture can't be displayed.

GOOD FAITH EFFORTS
  PRIMES MUST 

DEMONSTRATE EQUITABLE 
PRACTICES THAT INCLUDE 

LOCAL BUSINESSES



CMD 
Certified 

LBE Bid 
Discount

The picture can't be displayed.



LBE 
Subcontracting 

Requirement

All Proposers, including LBE Primes, must 
meet the 10% LBE Subcontracting Requirement



Good Faith 
Outreach

All Primes must meet ONE Approach

A Exceed the 10% LBE Subcontracting      
Participation by 35% = 3.5% for a total of 
13.50%

OR

B Use a micro-LBE you’ve never used before in 
  the last 5 public contracts

OR
  

C Demonstrate good faith negotiations; achieve 
at least 50 points in outreach efforts to LBEs



CMD Forms 
due with 

Bid

Due at time of Bid:

00 43 36 ALL LBE Subs
00 43 37 ALL LBE Subs for Alternates
2B: Good Faith Efforts
3: Compliance Affidavit

 



                   

         Reach out to CMD 
  Melinda.Kanios@sfgov.org
  (415)274-0511

The picture can't be displayed.The picture can't be displayed.

mailto:Melinda.Kanios@sfgov.org


CITY AND COUNTY OF SAN FRANCISCO DANIEL LURIE, MAYOR

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place Tel. (415) 554-6573 Fax (415) 554-6291 San Francisco CA 94102-4685
Revised 4/20

OFFICE OF LABOR STANDARDS ENFORCEMENT
PATRICK MULLIGAN, DIRECTOR

Labor Standards Fact Sheet
Information and requirements for contractors and subcontractors bidding on 

public works contracts in the City and County of San Francisco:

• Pay workers the correct prevailing wage rates for each craft, classification and type of 
work performed. SF Labor & Employment Code 101.1, 103.1; CA State Labor Code Section 1773 and 1774

• Submit certified payroll reports and fringe benefit statements into the City’s electronic 
payroll reporting system (LCPtracker). SF Labor & Employment Code 103(e)(2)(A); CA State LC 
Section 1776

• Maintain Office of Labor Standards Enforcement (OLSE) daily sign in sheets documenting
all hours worked and the classifications of work performed. SF Labor & Employment Code 103.3(c)(3)

• Display OLSE provided posters at the jobsite, informing workers of Prevailing Wage 
requirements. SF Labor & Employment Code 103.3(c)(4)

• Furnish employees with itemized pay stubs and retain payroll records. SF Labor &
Employment Code 103.3(e)(1) and (2); CA State Labor Code Section 226

• Employ apprentices registered in a state-approved apprenticeship program and make 
apprenticeship training contributions. SF Labor & Employment Code 104.2; CA State Labor Code 
Section 1777.5

• Register with the California Department of Industrial Relations (DIR). CA State Labor Code
Section 1725.5

• Comply with local labor laws including the Minimum Compensation Ordinance, Health 
Care Accountability Ordinance, Health Care Security Ordinance, Fair Chance Ordinance 
and miscellaneous Prevailing Wage Ordinances where applicable. Labor and Employment
Code Articles 111, 121, 142 and 102.

• All work is subject to compliance monitoring and enforcement by the San Francisco Office 
of Labor Standards Enforcement (OLSE). SF Labor & Employment Code 103.3(c)(1)

• OLSE Compliance Officers have the right to engage in random inspections of job sites 
and to have access to the employees of the contractor, employee time sheets, inspection 
logs, payroll records and employee paychecks. SF Labor & Employment Code 103.3(c)(2)

• Failure to comply with prevailing wage requirements shall result in a forfeiture of back 
wages due plus penalties of not less than $50 per day per worker, and may result in 
disqualification as a contractor or subcontractor on any public work or improvement for 
the City and County of San Francisco for a period of up to five years. SF Labor &
Employment Code 103.3(c)(5) and 106; CA State Labor Code Section 1776(h)



Labor Standards Resources
The current prevailing wage rates are available on the Internet, from OLSE or
the Awarding Department. For specific information about prevailing wage
requirements you can visit the websites listed below:

OLSE Website https://sf.gov/information/understanding-prevailing-wage

• Prevailing Wage News
• Public Works Requirements
• Public Works Tools and Resources for Contractors
• Links to Statutory Authority Regarding Prevailing Wage

 Labor and Employment Code Art.102

 CA Labor Code sections pertaining to Public Works
• Link to LCPtracker

DIR Prevailing Wage Rates 
(including Scope of Work, Travel,
and HolidayProvisions)

http://www.dir.ca.gov/OPRL/PWD/

DIR Public Works

Contractor Registration

https://www.dir.ca.gov/Public-Works/Contractor-Registration.html

DIR

Public

Works 

Manual

http://www.dir.ca.gov/dlse/PWManualCombined.pdf

Apprentice Wage Rates https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp

Apprenticeship

Programs, 

Requirements &

Forms

http://www.dir.ca.gov/DAS/PublicWorksForms.htm

Contractors State

License Status

https://www.cslb.ca.gov/OnlineServices/CheckLicenseII/checklicense.aspx

Information on laws for
non - trade employees
performing work on City
Contracts

www.sf.gov/olse 
• Minimum Compensation Ordinance (MCO)
• Health Care Accountability Ordnance (HCAO)
• Health Care Security Ordinance (HCSO)
• Paid Sick Leave Ordinance (PSLO)
• Paid Parental Leave Ordinance (PPLO)
• Fair Chance Ordinance (FCO)

For more information, call OLSE at (415) 554-6573 or email prevailingwage@sfgov.org

https://sf.gov/information/understanding-prevailing-wage
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter21cmiscellaneousprevailingwagereq?f=templates%24fn%3Ddefault.htm%243.0%24vid%3Damlegal%3Asanfrancisco_ca%24anc%3DJD_Chapter21C
http://www.dir.ca.gov/OPRL/PWD/
https://www.dir.ca.gov/Public-Works/Contractor-Registration.html
http://www.dir.ca.gov/dlse/PWManualCombined.pdf
https://www.dir.ca.gov/oprl/pwappwage/PWAppWageStart.asp
http://www.dir.ca.gov/DAS/PublicWorksForms.htm
https://www.cslb.ca.gov/OnlineServices/CheckLicenseII/checklicense.aspx
http://www.sf.gov/olse
mailto:prevailingwage@sfgov.org


CITY AND COUNTY OF SAN FRANCISCO DANIEL LURIE, MAYOR

GENERAL SERVICES AGENCY
OFFICE OF LABOR STANDARDS ENFORCEMENT
PATRICK MULLIGAN, DIRECTOR

City Hall, Room 430 1 Dr. Carlton B. Goodlett Place San Francisco CA 94102-4685 Tel. (415) 554-6573 Fax (415) 554-6291

2025 OLSE/LCPtracker Training Schedule
No fees or registration required

Payroll Reporting Training
Includes an overview of prevailing wage and Citywide PLA

(2nd Tuesday of the Month)

*Live webinars will be conducted on Microsoft Teams. Please visit OLSE’s website 
for up-to-date information.
https://sf.gov/take-payroll-training

Time:
For City Staff - upon request - please email prevailingwage@sfgov.org
10:30 am - 12:00 pm - City Contractor & Subcontractors

Webinar:
Available 24/7 & covers the basics of submitting certified payrolls. 
https://sf.gov/take-payroll-training

For certified payroll reporting training questions, please contact Jimmy Hewitt:
(415) 554-6211, james.hewitt@sfgov.org

Tuesday, January 14, 2025* Tuesday, July 08, 2025*

Tuesday, February 11, 2025* Tuesday, August 12, 2025*

Tuesday, March 11, 2025* Tuesday, September 09, 2025*

Tuesday, April 08, 2025* Tuesday, October 14, 2025*

Tuesday, May 13, 2025* Tuesday, November 11, 2025*

Tuesday, June 10, 2025* No Training in December 2025

mailto:prevailingwage@sfgov.org
mailto:james.hewitt@sfgov.org


For more information, or to sign up for email updates on the MCO and HCAO, visit our website: SF.GOV/OLSE

San Francisco Labor Laws for City Contractors
Effective July 1, 2024

(Revised: December 2024)

Minimum Compensation Ordinance (MCO)
Wages and Paid Time Off (PTO)

For a company that has 5 employees or greater, anywhere in the world. Includes subcontractors.

Any employee who works on a City contract for services:
- For-profit rate is $20.96/hour as of 7/1/24
- Non-profit rate is $20.25/hour as of 7/1/24
- Public Entities rate is $21.50/hour as of 7/1/2024; $22.00/hour as of 1/1/25

- 0.04615 hours of Paid Time Off (PTO) per hour worked (can be used as vacation or sick leave, and is vested and

cashed out at termination)

- 0.03846 hours of Unpaid Time Off per hour worked – allowed without consequence
- Employee must sign a “Know Your Rights” form
- Posting Requirement

Contact the MCO unit: mco@sfgov.org and (415) 554-7903

Health Care Accountability Ordinance (HCAO)

For a company that has > 20 workers (for profit)/ > 50 workers (nonprofit), anywhere in the world – Includes 
subcontractors

Any employee who works at least 20 hours a week on a City contract for services:

- Either:
A) Offer a compliant health plan with no premium charge to the employee. See Minimum

Standards OR
B) Pay $6.75* per hour to SF General Hospital (not Healthy San Francisco and not a benefit to employees) 

OR
C) Pay $6.75* per hour to covered employee. N/A to SFO and San Bruno Jail locations. Employee must live 

outside of SF and work on a City contract outside of SF. See HCAO for more details.
- Employee must sign a “Know Your Rights” form
- Posting Requirement

* Rate changes every July 1

Contact the MCO unit: hcao@sfgov.org and (415) 554-7903

mailto:mco@sfgov.org
mailto:hcao@sfgov.org


For more information, or to sign up for email updates on the MCO and HCAO, visit our website: SF.GOV/OLSE

Health Care Security Ordinance (HCSO)
Any employee who works an average of 8 hours a week in the City of San Francisco (whether or not on a City
contract) and is not covered by the HCAO:

- As of 1/1/2025, spend $2.56* or $3.85* (depending on your size) per hour on their health care (e.g. health 

insurance, or a contribution to Healthy San Francisco)

- Employee can only waive their rights:
o By signing an official HCSO voluntary waiver, and
o If they show they have insurance through another employer

- Posting Requirement

* Rate changes every January 1st

Contact the HCSO unit: hcso@sfgov.org and (415) 554-7892

Office of Labor Standards and Enforcement (OLSE) 
City Hall Room, 430

1 Dr. Carlton B. Goodlett Place 
San Francisco, CA 94102

Fair Chance Ordinance (FCO)
Hiring Process
- You may not ask about criminal background in a job application or at the start of the hiring process
- Job announcements must include language specified by the law
- You may inquire into criminal background after an interview or once a conditional offer has been made
- If you intend to consider criminal background in your hiring decision, you must give the applicant the 

opportunity to provide evidence of rehabilitation or mitigating circumstances
- Posting Requirement

Contact the FCO unit: fco@sfgov.org and (415) 554-5192

mailto:hcso@sfgov.org
mailto:fco@sfgov.org
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 30% of total work hours by 
trade are to be performed by 
SF residents

 If using apprentices, then 50% 
of apprentice hours by trade 
are to be performed by SF 
residents

 Potential penalties may be 
assessed if requirements are 
not met

For questions, contact:
local.hire.ordinance@sfgov.org

628-652-8400

mailto:Citybuild@sfgov.org


QBD ⇒ Addendum 
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Questions?

Pre-bid Attendance
Email Erica:

Please Email:
noel.aquino@sfport.com
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mailto:Noel.Aquino@sfport.com
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